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How does Supervisor Developmental Feedback Influence Individual Creativity?
——A Mediated Moderation Model

WANG Zhining, GAO Fang, YE Xinfeng
(School of Management, China University of Mining & Technology, Xuzhou 221116, China)

Abstract: In the organizational context of positively empowering and activating individuals, it is not clear about the
mechanism how supervisor developmental feedback (SDF) influences employees’ creativity (EC). Breaking through the limi-
tations of passive or adaptive perspective, this paper discusses how SDF influences thriving at work (TW) and EC, as well as
the moderating role of tacit knowledge sharing among colleague ( TKS) , according to leadership theory of creativity and “Inte-
grative Model of Human Growth at Work” . Based on 384 valid questionnaires, we find that SDF has significant positive influ-
ence on both TW and EC; TKS positively moderates the impact of SDF on TW ; TW has significant positive influence on EC;
TW plays a partial mediation role between SDF and EC; and the moderating effect of TKS between SDF and TW will lead to
EC through the mediation of TW.

Key words: Supervisor Developmental Feedback; Thriving at Work; Tacit Knowledge Sharing; Creativity
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