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May Supervisor Narcissism Lead to Employee Silence? the Role of Psychological

Safety and Supervisor-subordinate Guanxi

WANG Huagiang' , DING Zhihui®, LIU Wenxing’
(1. School of Management, Yangtze University, Jingzhou 434023, China;
2. School of Public Administration, Zhongnan University of Economics and Law, Wuhan 430073, China;

3. School of Business Administration, Zhongnan University of Economics and Law, Wuhan 430073, China)

Abstract: Employee silence is a hot issue in the field of organizational behavior in recent years. This study integrates
evolutionary psychological theory and 1eader-member exchange theory to construct a research model of the relationship between
supervisor narcissism and employee silence. Through the two-stage questionnaire, we examine the relationship between super-
visor narcissism and employee silence, the mediating role of psychological safety and the moderating role of supervisor-subordi-
nate guanxi. The results show that; (1) Supervisor narcissism has a significant positive impact on employee silence and psy-
chological safety plays partial mediating role between them. (2) Supervisor-subordinate guanxi significantly moderates the rela-
tionship between supervisor narcissism and psychological safety. The negative correlation between supervisor narcissism and
psychological safety is more significant in low supervisor-subordinate guanxi than in high supervisor-subordinate guanxi. (3)
Supervisor-subordinate guanxi negatively moderates the mediating effect of psychological safety on the relationship between su-
pervisor narcissism and employee silence. The higher the quality of supervisor-subordinate guanxi, the weaker the mediating
effect is and the stronger if it is the opposite.

Key words: Narcissism; Employee Silence; Psychological Safety; Supervisor-subordinate Guanxi
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