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(6] $ AT O 45 5% T AR ST 2 18] (9 5 28 B AR AL TR, 328 AU A7 Xt B3 T 50880 i )
WFTE A

TSR AR AR RO E SNSRI A BTN “BRR” . SURE T
T TAESHE, AR Z N RN, SEMT5 1R JFEAT . Kahn(1990) "W AR, B T i1
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B, SEMIR WG ST, Ik, BR 7RG TARBECR B R AR AN, A SCE R R R AR AT 3 XUA%
IR TR

i LT, AHIFENSITE RS R, B 52T R B T TARSULI R, JFEE T
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RIS SERAT 55 R TARSTRUN — &0, JFABESE R T TARSTH; 73 —Lesa B A S i ) B i 2 e O
MERINTESIHL, SBONR M TAERI | (R AT 5 1 He e W B 1] 42 45 R IR ARS8
LAk, BOCHTE AL B i 4552, 55 SIR0E 5 WISOMUE IR 55 A S i AR, 101 A 1 Sk
RFBAVIGIE , (BRI THR ARSI TAERNS . “HHBZ R0 Em 2, H
SERMAE A BEAFAE 225 . BN, 525 R AT oM RERS RN 5% T 00455 S, LRI 24 il 63 i
ERIES ¥ G
P ] 12 PR i 8] BIDRE BIR AIIRR, 45 Hh A5 S8 Fb , AR FUARAQ IR RSO, s 5% T7E T
PR RN FEAE S S0y T, W) BRI Af T E AR SR, WS BT Ty, T
BIESIZ HART [IAS, PR TR SO, WU AR Y R, SR )
TEMERENSHR TH 0 TR 55 518k, 7SS I, I a] $ 2 — Fh AME T 3T, WA 5% T 3R 3l
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Y. Gevers £l Demerouti (2013 ) 't H 45 54 (It R BB XU BR17 sh & B AL, WixTF U AUnfa
ERATEINEM R, RIMSBIRMBATH TAERA . T Edsrdr, TR
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A N T BT T VA E , DACRBE R REUR St R B R I A R A A S R AR, ASFSE
% = P # TSR EIE, JHRIEIZ T ST RS0 A0S o f2 . A2 34 0 T
TARIICH, A TR EE DT 2209520, ABFECR I =B BORpr i i, S —BrBoE AR . A
A AT A A TINE, lml 418 My A AL — AR, MSIE ORI B R Kk
RS, WA AR g IR AR AS 355 s — DS, 1l [REE S wir g B AR 4
A, WA, R AR 312 £, SRR B IR A A S B B TS, (Rl Z
i =ASBBOR TR A R BB 295 iy, Hodr, BPEL 42.0% , &Pk 58.0% ;5 FI4EIE R 31. 28
%y P TARFER N 5. 79 45 B LL E24D5 4 76.9%

(Z=)m=zTh

AT IR E AR NI B 52 R AR I 3R . (1) B AR AT ) B 2R IR T
Gevers F1 Demerouti(2013) " (U4 HEZ (HIU1, RS TEE TR 2 KBRE 2 SR B AR — 20 6 2 1
WIBR ), 7EAMITE T, 5K A Cronbach’s o RECN 0. 861, (2) TAERIEHYEFAKIT Vallerand 55
(2003) 'O AR, A A RN RO s B PR, BB E (B, RAEIE
SR T IR AEZL WA X TAETE AT ), TEARME Y, ZE R Cronbach’s o %53
$90.879. 0.925, (3) TAEGRL A W5 1E, T4 880K A Williams F1 Anderson (1991 ) ™ JF %
-2 HERIITIE (Fln, DT T B MAES ), FEARNFSEH A Cronbach’s o REH
0.792; J&H5R%0K H Borman F1 Motowidlo(1997) " f T 4% H R JEAT I (Fltn, FshPiTipee s
H O IER TAEVE B IC MG ), FEARBIT A Cronbach’s o Z2EUH 0.930, (4) 478 KUK A B 20k
JEF Gevers Fll Demerouti (2013 ) "' (32, 4P MIABRA | FaE A U B =AM £ =140 (#1
n, FSTEMRATAY R N I K i TAF; FSRoe i T TAE, 3R89 TR BCAE 238 mT A6 ]
Wi oA H RIS AT 28 ), miETHRARDH T, AR T, ZERY
Cronbach’s o REGMN . 0.867, 0.938, 0.795, FrA MBI IS B wwfrm sk, JHmAYEN ., 4
1% WSIHARGL . HE R S AR

(—) R 2t Bt i

W1 s, SEEBIR R\ TR I HLA ROR I fE (X2 =1433.79, Df =664, CFI=0.90,
TLI=0.89, RMSEA =0.058, SRMR =0.062) , JHA&ATFER00 T HAAR . Fitk, 7l LOAAA
A5 T I A v 2 (R ELAA RS I X R0, RERS I T JR 225007

(=) ¥k M 57

A tE Z A ARG T AT an gk 1 o, B TR iR R R i AR R IR FE R Th R . B[] 4 7
5iE%5gw, Mk . dmaa Qs 2 W B IEASE, 5RMSTHUEH AR B,

F1 HERESITSHEXRE(N=295)

s i Mean SD TR HP opP TP cp DA SA UA
TR 3.67 0.76 1
HP 4.09 0.51 0.34 " 1
oP 2.59 0. 89 0.13* -0.23* 1
TP 3.47 0.63 0.31* 0.24* 0.33* 1
CP 3.70 0.82 0.08 0.24* -0.43* -0.04 1
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&R
AR Mean SD TR HP OP TP Ccp DA SA UA
DA 3.93 0.70 0.45™ 0.39™ -0.18™ 0.12" 0.17™ 1
SA 2.06 0.75 -0.49™ -0.38" 0.21* -0.02 -0.23™ -0.74™ 1
UA 1. 80 0. 62 -0.48"" -0.48™ 0.15* -0.13" -0.27™ -0.49™ 0.55 1

. TR =B EEEME; HP = FE=00s; OP = st =Uis; TP = E5580 CP =A% DA = WIBRATE XU ; SA = T Aty
BINAE; UA =U BIATEIXAME; + | s RORMIOCREAE 0. 05, 0.01 K F W2 (BURRE) o

(=) Bkt

A5 R H] Bootstrap J7 XM HATAT S B ] 2 X AT 55 S R0 104 L4280 1 1) 38 3 ( 3800 {E
0.253, 95%CI [0.130, 0.381]), XFJEGTRAY BRSO IE [0 AN .3 (RN {E 0. 105, 95%CI [ -
0.060, 0.283]), K, Bk 1a fFFNESE, Rk b ARMGFESE B[R] 5 FE X FIE 2O (R0 &
=0.217, 95%CI [0. 115, 0.328]) Flsmia =P (R & =0. 253, 95% CI [0.020, 0.274])¥17
FEREMIE R, Fit, ik 2a FB 2b 5 2HES, B 1b ARG 25K UE AT 582 KA B 8] $2 iR
— RS T HARA IR, A BT 5 TR E AR TR AT, iR R
T EHIER G, MR T AR NS AR E A BRI, ATEOR B 45 R, Lam
(2010) "PUHEHMFE AR, PSS VR IR AR R SR AN AN B E RN Z — Hik, A
SEHE— %45 S A I TR HR R LA K B3 T JE i Sz 18] B A VR FH R TR R

%2 WoR A RO RS AE A . R A T8 B ] B2 MR RIAT: 55 S A% 06 AR [R) 1) TR1 AL 1 ) H
F, TERT R PE AN E i BROC R B A ROV AE 17 H w2, R, R 3a MR8 50 0E, 50 =y
TE R [R]H BRI 45 0% 2R (0] A T 322 %0007 1 [ HL 2, 7 s (] 44 82 0 ] 30 4652 4 5% 2% ) %) ) 4 385 o
o H W%, Bk, B 3b SR 5UE, 76T A3 X E A SO i A mon; b, ASHESE & SRS
FOAE om0 RS A SE G e A O R, DT AR RS 1 B ] £ J 6T J1 300 2204 32 2000 A b 3 1 J A

%2 Bootstrap FA SR (N =295)

r A 350 G 3

Direct 0.213 0. 062 [0.091,0. 338 ]
TR—HP—TP

Indirect 0. 040 0. 021 [0. 008 ,0. 095 ]

Direct 0. 025 0.072 [ -0.107,0.199]
TR—HP—CP )

Indirect 0.081 0.033 [0.027,0. 152]

Direct 0.227 0. 064 [0.105,0. 353 ]
TR—OP—TP

Indirect 0. 026 0.018 [0.001,0. 069 ]

Direct 0.157 0.073 [0.023,0. 308 ]
TR—OP—CP )

Indirect -0.052 0.033 [ -0.120, -0.001 ]

W A5 F L Direct 2R ELIEEAN ; Indirect F7R AR

FEVAT RO 7 T, ARG B SR FH 0 4047 B4 Jr G 6 FT SR 015 VL IR A T 2 DA e st ] 412
PR MRS T 22 8] Y SC R AFAEIE [ 5 EHT (B =0. 120, p <0.01), X i) £ i 55 5 30 s 2
A1) 5 RAFAE TR AR HI (B = - 0. 127, p <0.05) o K3 BUAT 3l XM X e (1] i JE-5 R = 1 =2
[ SCRAFAE S M I AE (B = —0.123, p<0.01), XJf ] 5 5 5 in R 2 18] 1 ¢ RAFTEIE
MPFEBVER (B =0.109, p<0.05); U BIFTlRUE X B) $2 -5 AN 231 =22 18] ) 5 28 47106 67 1) 3
THEH (B = -0.227, p<0.01), XFHF[A]$2 0 538 B Z A 56 RAFEIE A ER (B =
0.159, p<0.05), —Fi7Tah KU TETT RN 2 ~4 fitzs, SRR T sl WU i AMAT 5, i
[ B2 o RS e (R PR VR PR A 3, o il et i R P AR 55 5 e AR AR U AL AT 3 XL
RSN, SR B X AR QI A S VR AR 55, %o e Qs e eV FH AR 3% Bk,
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RALELE S H 0GRt A2 BE E AR 4R T R T4k a9

22 3 WoRBE T B TR AR bootstrap T AR M HHRRA T3 WS BARAST, B (] P12 3 2k A =X
DT WHAT: 55 S A% B4 T 428 AS B 25 (RRWAEM 0,006, 95% CIH [-0.011, 0.046]); 4#iER4T35h
RS R, A A Tl R0 0 i 2% (RUNAEL A 0. 037, 95% CI1 2k [0.006, 0.094]), JfHM
g0 T TR R30I Y 25 5 Wk 2738 R (BN 0. 031, 95% CI K [0.006, 0.0857), #Eit, AILAIA
ﬁ%@ TSI AR 08 2 T ) 3 RS R R R P R S A S SR R MR AR, TR, I RR

A5 B0 XA 1 [ 155 RS 21 70 i [ S 5 R L S o AR Rl R A VR 5 6 981 538 X3 40 1)
fﬁﬂ%%%&%@ﬂ JAA G Z B RAVER . 3% 4 BS53RIT, FoUw BT 30 KUK 1E ) 15 5
W PE R AR, s A A S R R A ER %5¢Wmﬁﬁhfﬁ@ﬁ@ﬁ&%mﬂ
KRB A U 25 5 7E 95% B AR X [ TN 83 (RN A{E A - 0.059, 95% CI A [ - 0. 154,
0.010]), {HEFE90% BSIX[E] [ -0.143, -0.007] FEZE, WA LIAKR U BT30S %%
IS AR AR, 25638 5 PR ZE 3R, U BUAT 3l XURS 1E 1A 8 5 a0 =X i b AR
G JE T AR B T AR PR, AR AR 5 1SR RHIE

£33 HiIATHIR N bootstrap T4 R (HARITEIXE; N =295)

1155 573
= AR08 SE Boot 95% CI iA=L N SE Boot 95% CI
1% 0. 006 0.014 [ -0.011,0.046] ik 0. 080 0.025 [0.037,0. 133 ]
[ 0. 037 0.021 [0.006,0. 094 ] [ 0. 044 0.026 [0.001,0.107]
Diff 0.031 0.018 [0. 006 ,0. 085 ] Diff -0.035 0.021 [ -0.078, —0.001]
i Buksv i
FE L AL SE Boot 95% CI s 30 2 BN AE SE Boot 95% CI
i 0.013 0.026 [ -0.031,0.070] ik -0.143 0.038 [ -0.232, -0.077]
= 0. 080 0.031 [0.032,0. 163 ] =1 -0.080 0.037 [ -0.171, -0.001]
Diff 0. 066 0.031 [0.018,0.159] Diff 0. 064 0. 043 [0.001,0. 135]

F4 HIATHIB N bootstrap DT R (FREITEIXIE; N=295)

458054
FNEE I AR SE Boot 95% CI 50 2 AR SE Boot 95% CI
ik 0.057 0.026 [0.020,0.130] ik 0. 049 0.025 [0.008,0. 107 ]
[E] 0. 003 0.018 [ -0.027,0.045] = 0.088 0.027 [0.044,0. 151]
Diff -0.054 0.022 [ -0.110, -0.019] Diff 0.039 0.018 [0.008,0. 084 ]
JEBUET e
g AR08 SE Boot 95% CI S ERR Wi g L) SE Boot 95% CI
ik 0.070 0.032 [0.025,0. 166 ] fi% -0.093 0. 045 [ -0.187, -0.010]
= 0. 004 0.022 [ -0.033,0.056] = -0. 166 0. 045 [ -0.267, —=0.090]
Diff -0. 066 0.032 [ -0.161,-0.016] Diff -0.073 0. 036 [ -0.152, -0.011]

x5 #WiIATHIF AN bootstrap S #7455 (U BUATEIRIE; N =295)

555k
R s A5ONE SE Boot 95% CI 50 2 SN AE SE Boot 95% CI
ik 0. 046 0.028 [0.002,0.117] i 0.026 0. 026 [ -0.021,0.085]
=] -0.004 0.010 [ -0.032,0.011] = 0.076 0.023 [0.039,0. 126 ]
Diff -0. 050 0. 029 [ -0.120, —0.004] Diff 0. 050 0.021 [0.016,0.100]
EBUET e
g AR08 SE Boot 95% CI 530 I RN AE SE Boot 95% CI
1% 0. 055 0. 040 [0.008,0. 153 ] ik -0. 040 0. 041 [ -0.127,0.037]
= -0. 005 0.0013 [ -0.047,0.010] f= -0.118 0.038 [ -=0.204, —0.056]
Diff -0.059 0. 042 [ -0.154,0.010] Diff -0.078 0. 035 [ -0.165, —=0.020]
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e, AHFFEUESE T RS EERE AR PE 1 TR S5 iRl (B0 RSB BEsE . 5 LAERY
WFFEAIR], AHEIE EAIESE T R BT 55 S A BT, AN R i 5 T 55 256 1R TAE 55
Gk, [FAnY, USE I R B TR SR AR R AR PR B IR, MRMESF SR T
VEGTR T IEAE AT, AW A5 TRAN T AR T [R5 51 TAR 5800 RS2 Ial
REAEREMAL,

FOR, AWFTEHRR T B $ RS TARST S L] o A SOl -5 ok 20 e 7 i o] 12 5
155 BTN S R R AR IE 0] FR AR (B T S -5 ] 10 S8 i) S 2 (BT 40 B 1 R R ) 5 e
AR TR S 5 5l S A T AR AT, i AR [i) S WX Ji] 10 S8 2 1) 114 S
HONARINALZE . ZAEH R TR MRS AR — oo B e S S o i s
I 2 A5G R A — By [ B AR LA

IJe, RIARIAT B XU BEAS U 19 I TR] S e X TARST AN, Xf T I BRAT 3 XU i AT
5, IR M 2 by i i A S A B R R, TR T AR SR U AT B XU BRI S R TE]
P AN i i BF AL I R, IZSS IS PR IAT A58, BRIV A Ik 1] 2 P T4 PR
FTsh AR A, ANE T TAREA T8 KRS R U B4 T S IXURS (A b8, BARAE AT (2011 ) B
B A R TR S TR AR AR A0 S AT B XU ALy, (R TR [ 22 T DT AR XHE AN R O AL 5
(DG AT W 07 27 T D0 K3 e T AR A JB £ 58 ZA R I 177 L80 0360 s sl o o [l 5 R AN 1Y
B XARITATTE, “F & I3 8 1 i ] A R o7 A HIUAIE 5 8 sl 14y 1 P A B v T 57 B T

ARSI AEXT T Al S RA LRI R s (1) B A ZERE U S ] 52 R AT 55 B8oRI A i 5t
R ZE T, AR R RAE 5 S LRSI, ASREAE TR ] 12 R B w8y 5% 0 A
T, (2) 8 P 2O D TR I (4R A B, 51 S At (TR ORI s Ty A i 3 s . —
T, R A LGB A, RAETED . BEA AT, 51 R TR B 2 A S
2 R TIN5 < d S0 S E 1 1731 A= B o 711903 7 T 1 13 O W T | 157
ST TRARMIT AR, (3) Al AR5 BOAT 55 ANEEA 748 BRI 20 R X 73 51 TIIAT slKURS , SR A TEA
T o AlknT DURR S BRAT Bl UK A4 B3 T2 HE 22 I BR AN D el S PR m] AR PR B AR ey, ORI &t 2
X ALATTEA T IR ) B WA 5 s K AR E TR U A7 2l XA 1) A P22 41 22 01 PR Wy EL G2 1 Ao
F A R AT A R T B

AWFFERRRZ AL EEERI N (1) AW BRI = B BORBOAE , (BT A it 2 o B3 T F 3
ICARATR], 7RISt oe i, AT 2 2 AR IR ORI, el 20 3L ] 05 3k i 22 B9 52, (2)
Gevers 55273 (2009) " 45t BF [7] 5 W AT L4 EORE UL 3 Ay 4505 25 () g I & 2 0 [ = % B ) 12 L
FFUESE T [ =5 ] A ek 1] $22 A B T AT BAFE I SE AT 55 . AWTOE 25 A AR AU B (a4 e, 76
ARARBIWETE HBA THF 22 1200F [ (8] g i (RIS IR EA TR, (3) AR IE IOREAS T2 B A 22 38A I Y
A, XA R BN AP BRA], EARR AT P22 il 22 3t DR, 4
SRESIEAYEE TE,

.92 .



RALELE S H 0GRt A2 BE E AR 4R T R T4k a9

B 30K
[1] Mohammed S. , Nadkarni S. Temporal Diversity and Team Performance: The Moderating Role of Team Temporal Leadership [J]. Acade-
my of Management Journal, 2011, 54(3) . 489 —508.
[2] Tukel O. L. , Rom W. O. Analysis of the Characteristics of Projects in Diverse Industries [J]. Journal of Operations Management, 1998,
16(1) . 43 -61.
[3] Finweek. How We're Wasting Time At Work [ R]. Salary. Com, 2014 -9 -18. 8 —-9.
[4] Gevers J. M. P., Eerde E. V., Rutte C. G. Team Self-regulation and Meeting Deadlines in Project Teams: Antecedents and Effects of
Temporal Consensus [J]. European Journal of Work & Organizational Psychology, 2009, 18(3): 295 -321.
[5] MWk, Bfh, S, % SRR BIGUS G 0L T80 ORI R I P A E TR T AR A S5 A 5/ [T, m s s
P, 2018, 21(2); 121 -134.
[6] Gevers J. M. P. , Demerouti E. How Supervisors’ Reminders Relate to Subordinates’ Absorption and Creativity [J]. Journal of Managerial
Psychology, 2013, 28(6) : 677 —698.
[7] Gevers J. M. P., Rutte C. G., Eerde W. V. Meeting Deadlines in Work Groups: Implicit and Explicit Mechanisms [J]. Applied Psy-
chology, 2006, 55(1) . 52 -72.
[8] Gagné M. , Deci E. L. Self-Determination Theory and Work Motivation [J]. Journal of Organizational Behavior, 2005, 26(4) : 331 -362.
[9] Borman W. C. , Motowidlo S. J. Task Performance and Contextual Performance; The Meaning for Personnel Selection Research [J]. Hu-
man Performance, 1997, 10(2): 99 - 109.
[10] Weiss H. M. , Cropanzano R. Affective Events Theory; A Theoretical Discussion of the Structure, Causes and Consequences of Affective
Experiences at Work [J]. Research in Organizational Behavior, 1996, 18(3) . 1 -74.
[11] Kahn W. A. Psychological Conditions of Personal Engagement and Disengagement at Work [ J]. The Academy of Management Journal ,
1990, 33(4) . 692 -724.
[12] BV, 520K, {5k . 3c o B4R | AT BAEZAUR A B AGE 0 R B GRS 25 2oy (1], 3R, 2009, (4) . 135
- 142.
[13] Walumbwa F. 0., Avolio B. J. , Zhu W. How Transformational Leadership Weaves Its Influence on Individual Job Performance; The
Roleof Identification and Efficacy Beliefs [ J]. Personnel Psychology, 2010, 61(4); 793 - 825.
[14] Drescher M. A. , Korsgaard M. A. , Welpe I. M. , et al. The Dynamics of Shared Leadership: Building Trust and Enhancing Perform-
ance [J]. Journal of Applied Psychology, 2014, 99(5) . 771 -83.
[15] 75090, sREbl, BK, . TARMBUHORMTSRE (1], SMESTFSE M, 2017, 39(8) : 85 -101.
[16] Vallerand R. J. , Blanchard C. , Mageau G. A. , et al. Les Passions De L’ame; On Obsessive and Harmonious Passion [ J]. Journal Of
Personality & Social Psychology, 2003, 85(4) . 756 —767.
[17] Ancona D. G., Goodman P. S., Lawrence B. S., et al. Time: A New Research Lens [J]. Academy of Management Review, 2001,
26(4) . 645 —663.
[18] Gevers J. , Mohammed S. , Nataliya Baytalskaya. The Conceptualisation and Measurement of Pacing Styles [ J]. Applied Psychology,
2015, 64(3): 499 -540.
[19] Santos C. M., Passos A. M., Uitdewilligen S. , et al. Shared Temporal Cognitions as Substitute for Temporal Leadership: An Analysis
of Their Effects on Temporal Conflict and Team Performance [ J]. Leadership Quarterly, 2016, 27(4) . 574 - 587.
[20] Mainemelis C. When the Muse Takes It All: A Model for the Experience of Timelessness in Organizations [ J]. Academy of Management
Review, 2001, 26(4) . 548 —565.
[21] Christian M. S. , Garza A. S., Slaughter J. E. Work Engagement; A Quantitative Review and Test of Its Relations With Task and Con-
textual Performance [J]. Personnel Psychology, 2011, 64(1): 89 —136.
[22] Podsakoff P. M., Mackenzie S. B. , Paine J. B., et al. Organizational Citizenship Behaviors: A Critical Review of the Theoretical and
Empirical Literature and Suggestions for Future Research [J]. Journal of Management, 2000, 26(3) . 513 —563.
[23] Latham G. P., Locke E. A. Self-Regulation through Goal Setting [ J]. Organizational Behavior and Human Decision Processes, 1991,
50(2); 212 -247.
[24] Steel P. The Nature of Procrastination; A Meta-Analytic and Theoretical Review of Quintessential Self-Regulatory Failure [J]. Psycho-
logical Bulletin, 2007, 133(1) . 65 -94.
[25] Karau S. J. , Kelly J. R. The Effects of Time Scarcity and Time Abundance on Group Performance Quality and Interaction Process [ J].
Journal of Experimental Social Psychology, 1992, 28(6) . 542 —571.
[26] Vallerand R. J. , Salvy S. J. , Mageau G. A., et al. On The Role of Passion in Performance [J]. Journal of Personality, 2007, 75

.03.



MZHA 2019 F% 8 4

(3): 505 -534.

[27] Maruping L. M. , Venkatesh V. , Thatcher S. M. B. , et al. Folding Under Pressure or Rising to the Occasion? Perceived Time Pressure
and the Moderating Role of Team Temporal Leadership [J]. Academy of Management Journal, 2014, 58(5): 1313 - 1333.

[28] Conger J. A., Kanungo R. N. The Empowerment Process: Integrating Theory and Practice [J]. Academy of Management Review,
1988, 13(3): 471 -482.

[29] Vallerand R. J. , Paquet Y. , Philippe F. L., et al. On the Role of Passion for Work in Burnout; A Process Model [J]. Journal of Per-
sonality, 2010, 78(1) . 289 -312.

[30] Curran T. , Hill A. P. , Appleton P. R. , et al. The Psychology of Passion; A Meta-Analytical Review of a Decade of Research on Intrap-
ersonal Outcomes [J]. Motivation & Emotion, 2015, 39(5): 631 -655.

[31] Philippe, Frederick L. , Vallerand, Robert J. , Houlfort, Nathalie, et al. Passion for an Activity and Quality of Interpersonal Relation-
ships: The Mediating Role of Emotions [ J]. Journal of Personality and Social Psychology, 2010, 98(6): 917 —932.

[32] Grizzle J. W. , Zablah A. R., Brown T. J. , et al. Employee Customer Orientation in Context; How the Environment Moderates the In-
fluence of Customer Orientation on Performance Outcomes [ J]. Journal of Applied Psychology, 2009, 94(5) . 1227 —1242.

[33] mihdE, BR. TAEETASEIG 2 H R T80 LT A - HERGEIEHWM [1]. OCH, 2014, 46(8):
1124 - 1143.

[34] Williams L. J. , Anderson S. E. Job Satisfaction and Organizational Commitment as Predictors of Organizational Citizenship and In-Role
Behaviors [ J]. Journal of Management, 1991, 17(3);: 601 -617.

[35] Lam S. Y. What Kind of Assumptions Need to be Realistic and How to Test Them: A Response to Tsang(2006) [J]. Strategic Manage-
ment Journal, 2010, 31(6): 679 - 687.

[36] BRiA, A . BHEAARMZHS5IhEE [J]. OHEAFEDERE, 2011, 19(6) : 896 —904.

Can Leaders’ Temporal Reminder Really Promote Employees’ Job Performance?
——A Moderated Double Mediation Model

SONG Kuntai, ZHANG Zhengtang, ZHAO Lijing
(School of Business, Nanjing University, Nanjing 210093, China)

Abstract: Temporal reminder is one of the most common management skills of leaders, which can help focus employees’
attention on work, but the relationship between temporal reminder and employees’ job performance is still unclear. Based on
the affective events theory( AET) , this research constructs a moderated double path mediation model to examine the influence
of temporal reminder on the job performance through a 3-way survey of 295 employees. The results are as follows: temporal re-
minder has a positive impact on the task performance but no significant impact on the contextual performance; both the harmo-
nious passion and the obsessive passion have mediation effect between temporal reminders and the job performance; pacing
style moderates the relationship between temporal reminder and the two types of job passion as well as the mediating effect of
the harmonious passion and the obsessive passion; the higher the level of the deadline action style, the stronger the mediating
role of the harmonious passion and the weaker the mediating role of the obsessive passion. This research further analyzes the
mechanism of leaders’ temporal reminder influencing employees’ job performance, and provides management implication for im-
proving employees’ performance.

Key words: Temporal Reminders; Job Passion; Pacing Style; Job Performance
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