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A Trickle-down Impact of Ethical Leadership on Employees’ Job Outcomes
——Moderating Role of Caring Ethical Climate

WEI Feng', WANG Yifei', LI Ran®
(1. School of Economics & Management, Tongji University, Shanghai 200082, China;
2. Human Resources Management, Bank of Shanghai, Shanghai 200120, China)

Abstract: Based on the perspective of the trickle-down effect, this paper builds a multilevel moderated mediation model to
analyze the relationship between the ethical leadership and employees’ work performance and its boundary. With the empirical
test of data on 222 employees and 74 supervisors from 5 high-tech enterprises in Shanghai, the research generates the following
findings: the middle-level ethical leadership mediates the positive relationship between the high-level ethical leadership and
employees’ citizenship performance; the caring ethical climate negatively moderates the relationship between the high-level ethi-
cal leadership and the middle-level ethical leadership and also negatively moderates the indirect role of the middle-level ethical
leadership; hypotheses concerning the relationship between the high-level ethical leadership and the task performance are not
supported by the data. These results have important implication for enhancing the positiverole of the ethical leadership and im-
proving employees’ work performance.

Key words: Ethical Leadership; Trickle-down Model; Caring Ethical Climate; Task Performance; Citizenship Performance
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